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WELCOME
On 1 February 2019 South Essex College formally merged 
with PROCAT. For businesses and organisations who had 
worked with PROCAT for many years, such as yourselves,  
this undoubtedly represented a period of uncertainty with  
a question mark over what it would mean for your  
skills agenda. 

One year on from the merger we are taking this opportunity 
to share some of the detail of why we merged, the changes 
that it has driven in the merged college and what the future 
holds. We are excited by the immense opportunities for 
growth and development to benefit the regional economy 
and hope that you will continue to share this journey with us. 
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The Thames Skills Academy’s partnership with South Essex College has enabled 
us to develop our maritime engineering offer for employers along the Thames. 
Growth within the engineering sector, particularly within marine engineering 
is challenging. The college has supported us to develop a comprehensive 
apprenticeship package that meets employers’ needs and attracts young 
people into the industry. Through our collaborative approach we have started 
to address the skills shortage in the inland waterways sector

KATHERINE RIGGS
THAMES SKILLS ACADEMY

“

“
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WHY CHOOSE US? 
INDUSTRY PARTNERSHIPS 
Access and participation in our network of industry expertise to help you realise 
benefits that will impact your growth trajectory.

SKILLS CONSULTANCY 
We have extensive experience of providing advice and support to businesses skills 
agendas and can help you with upskilling, recruitment and developing new skills to 
support cutting edge industry. 

LEVY SHARING 
Do you have unspent Levy or are you a SME struggling to afford an apprentice? 
Contact us to participate in our 2020 Levy Pledge initiative ensuring that vital funding 
to support skills remains in the local community and accessible to all. 

The quality of the apprentices and the commitment from the team at 
South Essex College has been great, the skills gained from the Maritime 
Defence Engineering course will help to future-proof our business and 
transfer these skills onto the next generation.

PAUL BOTTERILL 
RWO MARINE

“
“
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WHY WE MERGED
Technical and vocational skills provision is both difficult and 
expensive requiring deep investment in capital equipment, facilities 
and staff. The Department for Business Innovation and Skills initiated a 
series of reviews to ensure that in spite of these challenges, technical and 
vocational provision could continue to meet the current and future skills  
needs of industry.

One of the key recommendations stemming from these reviews was for smaller 
providers to merge with larger more established colleges. The rationale for this was to 
increase financial stability, realise economies of scale and perhaps most importantly, 
bring the rigorous commitment to quality and governance that the larger providers 
had significant experience of delivering. The merger of South Essex College and 
PROCAT was subject to approval from the Department of Education and was 
assessed against this criteria. 

In any merger difficult decisions have to be made to remove 
duplication and to cast a critical eye over the entirety of the 
organisation to unlock its full potential. Changes need to be made 
to staffing to deliver up-to-date and content-rich programmes. 
This resulted in some instability as we took remedial action 
to resolve systemic legacy issues. We have and continue 
to make significant progress in this area. 
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OUR APPROACH  
TO ENGINEERING
South Essex College has a pedigree of working in partnership with industry to deliver high quality engineering 
apprenticeships. Our reputation for quality has been built over time and we have been serving the engineering 
industry in our community for over 30 years.

The quality of our provision is based on working with industry to continually evolve our offer by focussing on the 
skills that employers need. We continue to reinvest public money to ensure that students and employers benefit 
from every penny invested. Uniquely, we tailor our study programmes so employers can choose their recruitment 
process to access the most suitable candidates to fill their vacancies from our students.

We have over 5000 students studying at the college with over 1000 within the engineering and construction 
department making this the largest and most effective opportunity for you to secure your next apprentice.

Employer-sponsored study programmes enable us to design courses that feed directly into an employer’s 
apprenticeship programme thereby identifying and refining the skills required for your apprentice months before 
they start with you.

Seamless talent acquisition is our goal and the implementation of T-Levels will prove of great value to businesses 
as it means that you will be able to invest time with your student prior to them starting their apprenticeship. 

Our established and extensive team of qualified engineers are in place to best prepare students for the world of 
work and apprenticeship progression as the college expands. In support of the growing need to better understand 
employers, we have introduced an Engineering Ambassador to our team. This post will ensure that deep and 
critical discussions surrounding your business needs are led not only by our employer engagement specialists but 
also a qualified engineer with over 30 years experience.

The world is changing, industry is changing and with this new technology opportunity soars. With the launch of our 
multi-million pound college-owned digital campus we are best placed to support you and the digital changes you 
require to steer your company into the future with the backing of quality training.
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WHERE WE ARE
We have invested heavily in our campuses by updating existing facilities and constructing new ones. 
In 2019 we opened a new motor vehicle and construction campus on the outskirts of Southend and 
are in the process of building a new campus in Basildon town centre wholly focussed upon digital 
technologies. The campuses we acquired through merger have been refreshed and we are 
committed to updating these on an ongoing basis driven by feedback from our  
industrial partners. 

Our commitment remains as ever, to the provision of high-quality apprenticeships 
and we have recently reconfirmed our status as an approved provider on 
the Register of Apprenticeship Training Providers. Through Workforce, the 
employer-focussed division of South Essex College, we blend the best of a 
high-end commercial training provider with the integrity and rigorous 
governance of a college to position us as a leading provider of  
high-quality skills solutions both regionally and nationally. 

Key to this model is our engagement with businesses, local 
government stakeholders and regional and national 
infrastructure projects. We work tirelessly to produce 
connectivity across these groups in order to create a 
system facilitated by us that is wholly unique that 
both informs and advances the skills agenda in 
Essex. The work we do shapes policy, advises 
on stills strategies and above all ensures 
that all businesses, large or small, 

across the region can realise 
benefit and growth through 

the access of high-
quality provision.

Centre for Digital Technologies - Basildon Campus (opening September 2020)
8
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WE WORK WITH

Centre for Digital Technologies - Basildon Campus (opening September 2020)

Having worked with both PROCAT and South Essex College in developing 
new engineers via apprenticeship schemes I can see the benefits in merging 
best practice between the two providers. Given the changes to the way these 

apprenticeships are funded and controlled it makes sense to have a standardised 
approach to the training and development of engineering apprentices across the 

region. We Look forward to being a part of this new approach.

CHRIS BROWN 
TRAINING MANAGER, OLYMPUS

“

“
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THE FUTURE
We are committed to the future of cutting edge vocational and  
work-based learning and have invested heavily in the facilities, 
resources and links to industry.

The role South Essex College plays in the local economy is widely 
underestimated. We have worked to position South Essex College at 
the centre of the regional skills agenda working on behalf of you, our 
business community, to ensure that major infrastructure projects 
across the region are aligned to supporting a skilled regional workforce 
and enabling your businesses to grow and participate in these projects. 

There is much more we are developing with you at the heart of our 
discussions and planning. Informed by our industrial partnerships in 
engineering, our relationships with key stakeholders and infrastructure 
projects within the sector we will continue to improve and grow the 
breadth of the engineering and construction excellence you have 
benefited from for over 20 years. We are working to develop new 
apprenticeships and dynamic programmes that not only focus on the 
skills you will need in this everchanging world but are intrinsically linked 
to the major infrastructure projects we are partnering with across  
the region. 
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In 2020 we look forward to opening our fifth 
campus which will be focussed on digital skills. 
 This will enable us to support businesses with the 
skills critical to their operations and to enhance our wider 
vocational curriculum to account for industry’s increasing 
automation and digitisation. You will be invited to contribute to 
our industry round table events coordinated and hosted by Essex 
Chamber of Commerce to help support and inform the provision  
you require.

Offsite construction is growing at an exponential rate in response to the 
housing demands across the South East. South Essex College is in partnership 
with leading offsite construction manufacturers as well as their specialist 
supply chains and as a result will be positioned as an Offsite Construction 
Centre of Excellence in 2020.

We hope that you will see the immense opportunities for growth and 
development and that wherever possible your choice of provider will be 
South Essex College. We would like to extend the invite to all of our employer 
community to participate in our network and services and the benefits these 
bring to your business. 



JOANNE GILES
WORKFORCE DIRECTOR OF APPRENTICESHIPS  

AND EMPLOYER ENGAGEMENT

Joanne.giles@southessex.ac.uk 

OLIVIA SULEMAN
WORKFORCE COMMERCIAL SALES EXECUTIVE

olivia.suleman@southessex.ac.uk

CALLEY PAGE
WORKFORCE EMPLOYER ENGAGEMENT MANAGER

Calley.page@southessex.ac.uk

THE TEAM
apprenticeships@southessex.ac.uk 

01702 221800


